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Ordinary Pay 

The mean gender pay gap (the difference between men’s and women’s hourly pay) is 1.9% 

and the median gender pay gap is -6.2%.   
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Bonus Pay 

The percentage of female and male staff who received a bonus: 

 

 
Mean bonus pay gap 
 
 
-6.8% 
 

 
Median bonus pay gap 
 
 
-51.9% 
 

 

 

Science Museum Group Enterprises Limited does not offer bonuses to all roles. End of year 

performance awards are made to its Executive Directors based on appraisal ratings. The 

organisation also offers incentives and bonuses for sales within commercial roles.  37 

women and 29 men received a bonus during this period.  

The mean gender bonus gap is -6.8% and the median gender pay gap is -51.9%.  These 

gaps reflect a relatively low number of employees receiving different types of bonuses, and 

with a higher proportion of these being women.  
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Hourly pay quartiles 

 

 

 

 

64% of the organisation’s employees are female and they are evenly distributed throughout 

the organisation. 

 

Ongoing work to eradicate the gender pay gap 

 

  


